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Abstract The purpose of this study was to clarify the kind of support nurses need in their fulfill-
ment of their roles in regional collaboration. The subjects were nurses who graduated from A. Nursing
School and now work in hospitals and clinics. Postal survey was conducted with unsigned question-
naires. The results suggest that the following are needed so that the nurses can play their roles in re-
gional collaboration: 1 To enhance their motivation and self-efficacy related with motivation would
be necessary for them, 2 These should be done in accordance with the size of each medical institution,
3 The knowledge of social welfare and management ability on the nurses' part would be needed in the

future, and 4 Support is needed for those nurses with more than 10 years' experience.
Health Science Research 20 2 : 9-18, 2008
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