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Abstract

The development of modern corporation as an open adaptable system
to its environment has brought the modern business management sys-
tem, which must realize business activities to strengthen business vitali-
ty. Because modern corporation is a member of citizen society, modern
corporation has to make unecomonic and social contributions to society.
Business management of modern corporation has now triple structure
(i.e., production management, labor management, and corporate
citizenship management).

This article explains why the modern corporation must have triple
system of management, especially corporate citizenship management ;
how system of an environment management must be ; and what relation-
ship between triple system of management and environment manage-
ment is. Modern corporate management must be restructured as en-
vironmentally-oriented management or environment management itself.
A system of modern corporation management as environment manage-

ment is proposed.

Keywords: Business Management, Environment Management,

Coporate Citizenship.
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