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Abstract

The purpose of this study is to consider the feasibility of the use
of the labour force survey (LFS) Thailand and find characteristics
of the survey results. The LFS Thailand is a statistical survey and
we can obtain results of the survey easily. To combine and reshape
the results, we use R (Ver. 4.0.2), a statistical environment. We
found two results. First, the filenames of LFS results give us fruit-
ful information such as region, year, and type of results. Reading
the survey results, however, often confront challenges such as mul-
tibyte characters and unnecessary characters. Second, The data in-
cludes some interesting characteristics such as regime-switching

and dramatic fluctuation in specific targets.

Keywords : Labor force survey, Human resouce abundance, Thai-

land

BEY

B
AWIEIE, 7 A4 LEBUN2EM 3 5 Labour force survey (LI'F, % 4
LFS) "ETA2MHEEZHO M S EE2HMNET 5, ¥4 LFSIE, 2



248 OE &R E

Eick T 2778 HEICHYS ¢ aiEHEHETH 5, FHic, Fid2 dicEHT
%o

L. 7= 5 & GHAGEITNEIS I b,
2. TERREAE - MU - VRSB & ORI 5 5 B AR
<%

S AB T BIEHICBET 2, BB EET B0 B IRRERIC2M
BRI E 2R T 7o 2 &, AN & L Tl E SR E A TEmIICZ 1 AN
feledicEHS NI &0, HEEZBRAICT ZEREEZZ SN 5, HFEMLS
L LTmNEREREEZIANS UL, ANERESET 25 EENEF
5 LRBERTH D, 12 AR, BUEIHTZE O TAREARNEEER K
RICH R 228 %E% 9 509% (Uddin 2019; Uddin and Sarntisart
2019), ANMIEARE AR & OBIFRZ M L AEEYE % K4 0%
(Rukumnuaykit and Pholphirul 2016) 75 &, AREARIEKICBIS 2 WL
FHZE V., BEICHT 2RI, AWERMEIR & 735 - B T & o R
SEEPSR L SN TE R I EENMT 2 EEAON S, TOEMNITET
BUEICBT AMAEGMATH 5, T 34 YEPFECH N E 1 E I I
W, FRERRE WD Bl 5B B IFEMBIEET % (Poungchompu and
Chantanop 2016), ERIicHBWTEERIEICAFEEDN S & THEIIE
ARLTHED, FHCIRWHMEKES D witticswaid, avy g v %
fESMHEICH B LV S, T oI, ENFTEEEIN G 7 O RIEkP 2RISR
PHEEEEMHIEIC BT 2 LYY 2 v REEKT 575 E, IRV
(Junge, Revilla Diez, and Schétzl 2015),

FEEERFEE LTHA LFSEHOVEPIE LWL ODEET S (F1)o
PROERICHETIHTEE V, HEIERER ISV TR L 2K
(Paweenawat and McNown 2018) &, E&ICB VW THENFEET 204
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REBIEIHINL>2H 5 Ll N5, FHENESICH L TEORRES
2% EbilkR5n3 (Tangtipongkul 2015), 7272 L, KZEF /1738 %
I LTl THEENESICHA 2B I3/NS B ->Tw 5 T EnfEh N
o LIEhs, GEHELLRES S ZECREIRT 2 080 H 5 T & hl~N
SN b, BHKEIWE TH 5 ZHET L 729 (Paweenawat and Vech-
banyongratana 2015) &, MRS AB B, VER Y 1 FFEEM
RHBICESICHEELEY, 62 VEERENS S AL EVESELHERT
LIeDDMBELZMEE 51 EMWHIMHBA B,

i LM ISR 2T B A ONDE T~ 54 T35 v R ARG
L 7258 (Yokying et al. 2016) (&, #Bii LHIFICHB VT, HETTEIIHTT
) & FHEERRICE S BREELSY T 2 02T 5, BRI W TIETTEE
28 L CREEVEBUHMARET 52—, HFICELTRARER
fil L CRF2B ORIt 2 L 0o, S 51T, MIFIED AL ZIXAL
WA 5 ERBGMZENT 2L OB OZBAT AN HZ LV, 7
O —NFA¥— v v EEED S A TETIGICG A B BT BIE
(Charoenloet 2015) &, EMMISEELMS C LICET B TH 5,

LIFVWE, SALFSHETAWHEY, 441 HEINET HEEIC>VT

Table 1:% 4 LFS &R W F-BF A

5 AR FIHARIK G
Hawley 2004 1985, 1995, 1998  £[F
Uddin 2019 2012 e
Paweenawat and McNown 2018 1984-20040 Q3 4, Urban / ruraliZ TX453
Saiyut et al. 2015 1990-2013 A2l
Phanwin et al. 2016 2009 2[E, Urban / rural i TX%y
Tangtipongkul 2015 2007-2010 2H
Charoenloet 2015 1971-2009 e
Hawley 2008 1995-1998 e

Paweenawat and Vechbanyongratana 2015  2007-2009 S|
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HcE T 203D 0, BESAICBVTHAOBENRERE L>2>H 5
D, T LIREREMEST 203030, Lo FHllsksiniitian s,

g EFHE

5 4 LFS 3, 19634 SBAlGS Ntce MHIAE 1 EEfS 2 ETH -
Fo s, 19TIAED & RAE 2 MBS N B £ 5178 - Foo 19844ED 5 199THEITH
IR 3 I A A IENE, 1998 A & WY FIEICTHENSFHEES N b L 51
1ot 200UFELIBR I HAENER SN S L 5108 - 7, HEHYETE
NSO (¥ 1 HZE#ETR) TH %,

AWHFLIE DS 5, 200TELIBSEICAR s 72U BIIUFE 7 — & 2 JLD
Io HIHGRIT — ¥ WEMSNENOTH D, ¥ A4ICBITLEHREREEM- 2
S #7103, 19904ERBIEEE TIc LTINS hcl Enmbhns
(Falkus 2000), & &b EFKEFMIIE L THIARAT N TV LSBT
W, AT N &I X 2 KRG - REE T EIOFT 2 HFEICHK
MLENTTEFFHINLEHR LD THS (Ouyyanont 1998),

IO LWy o hid, RiRodSIiEE, 51 ek 2 BEkR LR
TrICERNANTHE B, L L, BHEFEISNRE T 2HERICH T 2H)
FZHH Mg 5 T &0, B DR U d - ol 2 Fic o nWaGR U
BILICL-THBTATHA I,

% 4 LFSIc & 2 #&EHE 1, ZIFILO &I IT/A 5, 7272 L, Current labour
force ® FEHiFI B ICBIT 2 X2 L, ILOEIE IR WIHHIC LT &
BN b, HEBRIEES X OHAHICE « AFSNh B, BIREE, b
DEEGENRFRICHYS 3 2 A TBIXECTH B0 7 AICBVWTEIZ/ Ny 3 78D
DHTHY, MFTNTRTH S, HIRE2020812ARERICHE W TTTHRIRA
BT %, G ER, FEEHEE ST EHXNTH S, THbE, /N
va g g8, thi, duEB, HAES, mEETd b, K11, &4 #BIRB L OHIE
X5 amRd, EH/N Y 3 7 3 SN 25 I E N, iR - 1
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LS « FEIC R 2 BT B E b B,

Figure 1:7 4 #EH L CHEKS, KPR S %, MRIVBETHIEZTRT,
WX F—4% & GADM (https://gadm.org/index.html) &Y 20204 108 [C#75
L7,

Z < OENCEB T B LFSERE, 41 LFS bEAHFHAETH 5, ¥ 1 LFSIE,
ML 2 BBl 2 KT 2, H—BRERICL->T, FEBIETTH 0
Eomick->TXYEN B, BBICBI 2401E, & A HIFEERICX 2
RAEIC K > THBIEN B, Ny a7 HAICH X TNTETICHEEN
%o

LR, HEXSRESIN G, #HEXKBAOE Y 2% L1,
ANOKROHE#ES ZEEF CEENE L CHTESN G, HAEXEG KL
127,460CH 5, & S ICHERLBIHRIIC X > T5ITOHAEXATHENF L LT
s h s, MHE5,970TH %,
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ERIE O D, WhbWwbiao—F—va vty 7)) vy (Eckler 1955)
BEEEND, o—F—va vy v 7Y v E2Efidsichlic-T, FHAEX
4 yElEsnG, SElancHEXIE, PSU set EFFIEN 5, % PSU set i
IS SREE SN b, Lichi-T, PSULKICIRUIEREENE, &
PSU seti32-2-2&Fdh X TchHan s, $70bbL, 4548 shic®
PSU set (3 2 PUEHH (6 » H) &SGR ED, Ok 2 UEKIEERET
HU 2R ENRE D2, ZUFEMICB O THH SN 5 PSU setld 2
27T, 1HELNICTRTOPSU setFIH SN 5, F i, SPUEHICEHES
MEIC B VTR, FEESHTERIC B L 12 AT AR L 725, il
HEhicfEfie b i, HHEEEZH W TRIBESHEES W 5,
20214FEHIfE X, NSO (http:/nso.go.th/sites/2014) D3AK T 2 EEHIT LN
i, HEES BTN, BEERER I Lichi- Thlish b, T0b 5,

* MALE

—Total Labor Force: All persons 15 years of age and over, who during
the survey week, were in the current labor force as defined above or
were classified as seasonally inactive labor force as defined above.

— Current labor force: All persons 15 years of age and over who, dur-
ing the survey week, were either employed or unemployed as de-
fined above.

—Employee: Persons, 15 years of age and over who during the survey
week,

1. worked for at least one hour for wages/salary, profits, dividends
or any other kind of payment, in kind; or

2. did not work at all or worked less than one hour but - receives
wage/salary, profits from business enterprise or farm during the

period of absence; or - not receive wage/salary, profits from busi-
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ness enterprise or farm during the period of absence but had
regular jobs or business that they would be return to work.

3. worked for at least one hour without pay in business enterprises
or on farms owned or operated by household heads or members.

—Unemployed: Persons, 15 years of age and over who during the sur-
vey week did not work even for one hour, had no jobs, business en-
terprise or farms of their own. Persons in this category include:

1. those who had been looking for work, applying for a job or wait-
ing to be call to work during the last 30 days before interview’s
date.

2. those who had not been looking for work during the last 30 days
before interview’s date but available for work during the last 7
days before interview’s date.

—Seasonally inactive labor force: Persons 15 years of age and over,
who during the survey week, were neither employed nor unem-
ployed as defined above, but were waiting for the appropriate sea-
son, being persons who usually worked without pay on farms, or in
business enterprises engaged in seasonal activities owned or oper-
ated by the head of the household or any other member of the
household.

—Persons not in Labor Force: Persons classified in this category are
those who were neither employed nor unemployed during the sur-
vey week, nor classified as seasonally inactive labor force as defined

above.

EXpENn D,
EiticE o wcHEEs N RE2 55T - ks h7c7—213, NSO =
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THAMDPSENTE Y v a— FAETH B, ¥y v —FSINBE7 74
W IEF N T MSExcel EXTH %, 2[FH « s « #BRFNICEET - Bfish 5,
ferz L, WEBIF—sicowTid, 2 - BT -2 LEUBRcL - T
Eita 7= 44259 v o - FTEBZLRBELL,

faR

94 LFSF—49 = QE5A T 80

LFSIE, HIALRXVICBOLTIET— 7 PRSI N b, 20200128 B phic
BOWTH Y vo— FTE28EHERE, FRVERETH 2, Chsdrudm
ISR A R 7 » A VI TIRIES N B, LI T, BERYIT — & Z1ERk
51T, MEE RSN S F - s 2T NTHEHBIAS, KAET 5LEH
b5,

1. POPULATION 15 YEARS AND OVER BY AGE GROUP, LABOR
FORCE STATUS AND SEX

2. POPULATION 15 YEARS AND OVER BY MARITAL STATUS,
LABOR FORCE STATUS

3. POPULATION 15 YEARS AND OVER BY LEVEL OF EDUCA-
TIONAL ATTAINMENT, LABOR FORCE STATUS

4. EMPLOYED PERSONS BY LEVEL OF EDUCATIONAL ATTAIN-
MENT, OCCUPATION AND SEX

5. EMPLOYED PERSONS BY LEVEL OF EDUCATIONAL ATTAIN-
MENT, INDUSTRY

6. EMPLOYED PERSONS BY WORK STATUS, OCCUPATION

7. EMPLOYED PERSONS BY WORK STATUS, INDUSTRY

8. EMPLOYED PERSONS BY OCCUPATION AND INDUSTRY
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9. EMPLOYED PERSONS BY OCCUPATION, HOURS WORKED
PER WEEK, AVAILABILITY FOR ADDITIONAL WORK

10. EMPLOYED PERSONS BY INDUSTRY, HOURS WORKED PER
WEEK, AVAILABILITY FOR ADDITIONAL WORK

11. EMPLOYED PERSONS BY WORK STATUS, HOURS WORKED
PER WEEK, AVAILABILITY FOR ADDITIONAL WORK

12. EMPLOYED PERSONS BY AGE GROUP, HOURS WORKED PER
WEEK, AVAILABILITY FOR ADDITIONAL WORK

13. UNEMPLOYED PERSONS, SEEKING JOP BY DURATION OF
SEEKING JOP, LEVEL OF ED-UCATIONAL ATTAINMENT

14. UNEMPLOYED PERSONS, EVER WORKED BY LAST OCCUPA-
TION

15. EMPLOYEE BY AVERAGE WAGE, FRINGE BENEFIT, INDUS-
TRY

16. PRIVATE EMPLOYEE BY AVERAGE WAGE, FRINGE BENE-
FIT, INDUSTRY

17. GOVERNMENT EMPLOYEE BY AVERAGE WAGE, FRINGE
BENEFIT, INDUSTRY

18. EMPLOYEE BY OCCUPATION, INCOME CLASS

PaEifgiciefit s n g 7 — & 2kl A C L RHEL < WL FER-O
B, WER7 » A V&P oFHErgETH 5, 7o & 21, 00_S-1fs-q_2544_100
_000000_00100.xls &\ 5 7 7 1 WS,

01=S—Ifs—q— 2044 —100—000000—00100 .xIs
2544 2001 MSExcel

EVWIOEREEL, 77 A NVERAADBIC 7 v 1 VEEEBT S E, 29
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L7 b S AEETH %, HUA 2 CFM00TH 254 32, 02130, 03
FAEES, 04 ERILES, 0513FFE%E & 2 Ekd 5,

7 7 A VZICBT 2 EBREFH Lo, DToRTFIEERBG T, &4
B 7 — 5 OAEMEAIETH %,

1. Fova—FLi7 s A vE—fEREo LEERICE EDTEL,
2. 7y ANVKH—EEIIST 5

3. 72 ANRKBICEZTNAIERDY S, EETF— 52587 7 A VE %
ET D

4. BFEILT 724 IVDAEGFRISIAL

ARBFFLIE, &9 va—FLIcF — 9 2B R 2 OO %S C
LEEZ B,

F = EppAHAU C ERREETIEE VL, L, s AL T — 7 38 A]
FEDME V. DHREICB I ZETHEHC IS A 5N B X H1T, LELEHRP
T, XFINIPRAS NS, TXTHIRT 240805 5, HikfrL T, FEAE
WIS B ARG BT,

FEAE LS AHIR L ok, NEEE < . BTt s s 57— %
TRk d B 1Tid, ZAE= VTN P CEER O KD BEDRAET 5, 5155
OSEMHWVBAIHEKETHWIRD, 7 AEEZIOEL S ITEE L ODBENERET
5o 7 ABINDIER L ofiG R ERERRE Ch 205, S ABNRIET S
ROV, VA, TS VT EFRHEVAE O,

VAT M BPREEICE DS LRV ERFEVTH B, DIl L
b, HIARIF — 5 FHEE - TV 5, HERF— 2 ZRHOR Th 5,

FBOBHLHBAE
FReERET, HGB7 — 4 2R R RIC R 7o K2 B8R UK 3,
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B2t 7= 2 HOTIER L7z 20005E58 1 MU0 © 20194658 4 PU-i &
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