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Abstract

The purpose of this study is to clarify the structure and factors that lead to the outflow of fe-
male workers out of the prefecture. Specifically, a causal loop diagram was created from the
interview survey, based on which a questionnaire survey was conducted, followed by factor
analysis, multiple regression analysis, and covariance structure analysis. It was found that
highly educated women were more willing to change jobs and move out of the prefecture, that
employees of companies whose headquarters are located in other prefectures were more will-
ing to change jobs out of the prefecture, and that satisfaction with the workplace had an im-

pact on their willingness to change jobs.
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1 https://www.pref.nagasaki.jp/shared/uploads/2020/04/1588049591.pdf
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