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69. 2%, BLTSR 61. 1%, BEHIER 31.5%) ZMAIZZET TV D2 EDO—J T, KFEAZE 3 F14f
WER2S 32. 4% BB 72 &L R A <> T, ZIGICh= 58 8lab6nTn5,
SEIEENC 31T 2 2EMEN M & Uik, 13094 (20144E7 A 1 HEA) 2S04 % itk
NBABFHASES 2T, 20164E22 36T EH D D OFE - BRATGEIRE O% A% LI+ 5
HEE, BRINERROA o2 =0y TaiThiy THRALES BT 2EEOmER
(201348 AFELIRE) ). [ERHBREICRAT 2458 (201648 A+LLIRR) | ~ OB E%E Okl -
BEHABGIL—LZEDTND, Ll SAERCHT/NEEOL 1T, ZTHICE ENRWIED,
FEINEESIT, 38601 (RAEZEL 1k, AE3ESL 005t /INRBE 3334, 304E) 171

VRRERAS 2 R O@E — TV —0&T A7 AT 7 L—ar] ZAHKELT] 20084

T RERFAEE R AEAS [2013 FEERES B <AL FHAEREE]

VRAETBE THHR R A S OTE R BB
http://www.mhlw.go.jp/topics/2010/01/tp0127-2/d1/24-01.pdf

—315—



T5, Fio, BBHLHEOSLPBET L) 7S EFIER L, RAZIT> TV D
1%, 20154F 1 H AR ARUCLL, 500FERITR" & 72> TR YD . BEARD0. Wi X 720,
LxL., U Z)b— hT—27 ZW%EFF [Global Career Survey] (20124F) 2k s &, HAR
XA A RO 2 TR L LT, RE—E 2 (REIORERHT « BRI R0
Wik - ARIFAS) ZFHT 25605, EEEEICEWTH2EH L TEWRHEE R > TR Y
(40.4%) . RFOF v U 72 Z—0RKPHIET A b SRS O R 72 T&ENL. 2
EL L0 (16.2%), AT, ERREERIZED D B R AR - 4 VX — 3y TR
72 & ORFERBRDNE D 2FIE D IFF IR (HARS. 4%, 7 AV 21.3%, X hF 526, 4%, A
» RRTT30. 4%, ~L—3723. 1%, HA33. 9%, A > R17.4%, #EE23. 2%, H[ES3. 2%) °
o, KPR FINERIE T DR, EICHATE L RV, RPAEEE TIC
HERRE L TO S ERITWTNOE L Y 0 TRV, 2T, AARICKT DHERIEIC K
bR G 2% TEbBaE®E) ) (35. 7% ZEXPIN) IZRWT, BH DM « E— /L ARA b
& LT, AR (NWIBIGRAEY). B OftHlRE ), MRS - fRIRAET). FRBRIERE D)) & &
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T, KRIGERFFE T A L 2 PERT 2OEMEHRBGN G ZOERIZH Db D& R R Lo Q%
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B2 ERBARE L, FRNREEERDZ L) EERIND,
http://www.compact.org/initiatives/service-learning/  F£7=, EWNIZEB VT, FERKFEAMEHECII AR —E
A T—=u e LT, TEETHEINTFRAZR A - B4 Hustt OFEFE 2 fRIR T 5 7o OICHME
SNSRI ANT 2 2B LT, TRNEECHSMEEZE M- THH ) 22 EME LIH
BHEl LEHRLTCOD, FURRKE AR — L ~— D3 # http://www.human.tsukuba.ac.jp/gakugun/k-
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RIS MEEORM L EEICET 27 7 — Mt R Q014 45H4)
http://www.doyukai.or.jp/policyproposals/articles/2014/pdt/141222a.pdf

15 Alexander W. Astin, Linda J. Sax “How undergraduates are affected by service participation”(1998)
http://www.coastal.edu/media/academics/servicelearning/documents/How%20Undergraduates%20are%20Affected%20b
y%20Service%20Participation.pdf
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1 Tbid.
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2! Rochester Institute of Technology, Office of Career services and Cooperative Education
https://www.rit.edu/emcs/oce/alumni/career-volunteer-opportunities
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2 ¢.g. Northeastern University Cooparative Education and Career Development
http://www.northeastern.edu/coop/

BY— b kA O WEFZEET TR A E 2014-ER RIS B - sUIRTEENR-) (2014 4F)
http://www.recruitcareer.co.jp/news/2014/03/11/20140312 5t Hek - £ A& EhHR . pdf

#Y I N— N T =2 AWSERT [Global Career Survey (HEF 13 230E 20 1% 30 fRRZEE DA - Hilk S REH -
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http://data.recruitcareer.co.jp/research_data/hakusyo/hakusyo 2014is.pdf

—321—



— vy PSR T2 FAEICRBWT TRA®ES AR5 LB DRD o7 LRI
U728 46. 9% Tdh - 7220, Rk « B 2 &2 o 212, FEWDBAE L TWS,

A B =2y FEBRBOBEICOWTOE L LT, &K KEREMEHS
(NACE/National Association of Colleges and Employers) OFHAETiL. 2007 )6 OFHAIC
kv, hEOA =02y T (HDHVNECO-0P) ~DBIN L, ZFHEFD T VH A Dtk
Wi, L0 EWRT Y a v OBERE &, 7T AOFBEEE o TWA I EERL
TWb, ZOTFZAOMBENR, T_XTOLXATDA =02y TIZBNTHiES DD
Dy, LWV RICOWTIEL, famORMRH 5 & LR 6 b, 2014 FFEBk il Cid, A v ¥ —
VU TADBINFE B2 AR L, A ¥ =2y TIEBNNEA 38, 6UD 2RI T L H
ALTHELTEY, 13.5%DZENE T TNDY,

EWNIZH-> T, V70— MEEICBWTIE, A ¥ =0y 72 E ) LI R3EIRB N T,
Fhtid B BEOWEFHE UL, N8 OB Z AR PixbE<, RWT [T rF A
DA}« §%5F) &> TV D, KEXF Y U TR H—nba¥ TS, A ¥ =2y 7D
Fhi AV > b EEEITR L, TS T ARG KO IFIEZRET HEN T EEA G
GAET DS, A2 —r vy TEOREERRICOWNTIL, BENRD D AMIcONT, R
(CBEZRFNGRRE SO, BB SR S AL, U TR - BCEERBIZ OV T, IERIE
g2 2 L, FRRFICEBNTL, EMBEICRBWTHEERHITOT D05 - HIFIZoW
T, PEOF Y VT RRAC2—=T 4 U T 4 —Om\WME#RE UTHEREIRY £ &, #5555 &
O FOXx v U 7 M CIEHRILA L, EWNAORH TG EREATRE R TE CHRIAME(E 25X
bilnZ e, £LT, RELRFONITH, BIEEFEZRS LEDERPL, W& ORT
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FH BRI D D BFE OFIEI1E, 67.5% TH D™,

R R IT 5 Rk 25 AEFEAE 23R O IRIT 92. 1% (AT ED 2EA1T
62. 7%) . HEFFIT 26%, HEREARREZR 11.3%& 70> TWNDY, REFHE T - RS T

* Tbid.

2 NACE The Class of 2014 Student Survey Report
8 ¢.g. Trinity University Career Services http:/inside.trinity.edu/student-success/career-services/employers

P RATBYE AL 25 AREE TP A EE ORRIIE ) (2014 4F)
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